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Rubric Information Sheet

Rubrics 

A rubric is an assessment tool used to measure the degree to which a student meets the criteria for demonstration of a particular skill, whether cognitive or practical. Rubrics are helpful when your goal, as an instructor, is to increase your own clarity and to motivate students by providing insights into aspects of grading and scoring that would otherwise be ambiguous and confusing. While rubrics require some effort during the development of an assignment, in the end they significantly reduce the amount of time instructors spend evaluating student work.
Benefits for Students

The use of rubrics can significantly improve student performance on assignments and skill assessments, as well as their ability to critique the quality of their own work.  Rubrics make sure instructors clarify their criteria for evaluating a particular skill or behavior in very specific terms. This lets students know what will be evaluated and how that evaluation will happen, enabling them to prepare accordingly. Rubrics for evaluating practical skills, such as massage strokes, also develop student awareness of the criteria they should use when assessing peer performance and giving useful feedback on the quality of peer massages. Rubrics promote fair, objective, and consistent assessment from teachers that is less likely to be challenged by students, which reduces classroom conflict. This ensures clear, meaningful feedback that students can integrate to improve their skills. 

When to Use Rubrics

When a rubric is developed for an assignment, it is useful to refer to during all four stages of assessment. 

1. Pre-assessment: If you hand out a rubric when an assignment is announced, students can use it to understand your expectations and the criteria they must meet to achieve a particular score. 

2. Student self-evaluation: Before a student hands in work or performs a skill, he or she can use the criteria in a rubric to self-assess strengths and areas that need improvement. 

3. Assessment: During scoring and grading, rubrics help instructors stay focused on the predetermined criteria and standards for a given set of skills or a specific knowledge base.  

4. Post-assessment: Scored rubrics provide students with clear descriptions of their strengths and the areas in which they can improve, which helps them understand how and why they received a particular grade. 

Common Features of Rubrics 

Rubrics can take a variety of forms and range from very simple to very complex. Based on clearly stated learning objectives, they share three common features. 

· Rubrics measure the development of knowledge, behaviors, and skills as stated in the learning objectives set for the class.  

· Rubrics use a range to rate performance (i.e., excellent, good, fair, poor). 

· Rubrics define specific performance criteria that are arranged in levels to indicate the degree to which a learning objective has been met. 

Creation of Rubrics 

Initially, rubrics take some time to develop and refine, but once they are in place they save time by streamlining the assessment process and creating a forum for feedback that helps students rapidly improve their skills. There are four steps to take when creating a rubric. 

1. Define the learning objectives you want to assess. 

2. Choose the criteria that indicate the learning objective has been met. 

3. Clarify the criteria by providing a range of example behaviors. 

4. Place the information on a grid. 

* If building student motivation is a goal, be sure to include learning objectives that address the way a student approaches learning. 

Sample Rubrics

Review the sample rubrics to see how you can create forms to assess the demonstration of a practical skill (effleurage), a practical skill-set or integration of skills (Swedish Massage), and an essential capacity-related skill (memory).  
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